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2. Due Diligence
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Continuous Improvement
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MIAH|Q1HMA  (Universal Declaration of Human
Rights)

ILO 7|2 3deF (ILO Fundamental Conventions)

> H293% ARLE

> N 87T= BMY XtRet TEH 2%
> M 98T THAML TH|uHAH
> H100&E sSHS
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>

| 138 & E XA
X[ 155 & ArOPM E HI} XriStH
X182 = ItZ3t HEHSY ofFke s
X187 T MAMMEH ZTHA
S QAHAYTO J|U A QMo St ofH
2%l (UN_Guiding Principles on Business and

i |

Human Rights)

UNGC 10 of 9=l (The Ten Principles of the UN
Global Compact)

RBA 3= (RBA Code of Conduct 8.0)

UNGC 2|2} Q1 X[EIM: AlAK(Due Diligence)
Jtoj=atol (2022)

e AR 21 - - e - e
0| =221 (OECD Guidelines for Multinational
Enterprises)

HES |Ha oy epyol>

HI0PS QIHAITA QIUFHEOL JtolHA o
S4rA  (The Danish Institute for Human Rights
Human rights impact assessment guidance and

toolbox)

EU XN I mAo] 5t XX (Directive
(EU) 2019/1023 of the European Parliament and of
the Council of 20 June 2019 on preventive
restructuring frameworks, on discharge of debt and
disqualifications, and on measures to increase the
efficiency of procedures concerning restructuring,
insolvency and discharge of debt, and amending
Directive (EU) 2017/1132 (Directive on restructuring

and insolvency))
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